
 
 
 

MPS CLEaR Justice Initiative 2011 School Awards 
Approved Vendors (RFP 708)  

Schools hiring outside consultants through 2011 CLEaR Justice school awards must choose from this list of approved vendors. 
 

BDP & Associates  
B. Denise Patton, bpuckettpa@aol.com (414) 873-4517  

 
Workshops/Trainings 

 A Look at Diversity from the Inside Out…KNOW THYSELF   This four-part series helps teachers and 
administrators move through the threshold of their own thinking about diversity and how to teach and live it inside 
the school and classrooms.  Participants develop increased capacity to recognize and address issues related to race, 
language, class, and ethnicity through information, experiences, explanation, and process reflections that will 
empower their own responses and creativity in teaching and learning related to diversity. 

 Beyond Diversity…A Look Thorough the Lens of Cultural Competence  Participants become more aware as 
intercultural communicators, improve their cultural intelligence, and understand the value of being culturally 
competent in their interactions with each other, their interactions with diverse students, and in delivering and 
managing classroom learning with diverse students.  Topics included in this series are based on the works of Martin & 
Nakayama (2004), “Intercultural Communication in Contexts,” Lustig & Koester (2005), “Among US…Identity, 
Belonging, Intercultural Competence, Racism and Prejudice,” Anne Campbell (2000), “Cultural Identity as a Social 
Construct,” Nancy Gallavan (2010), “Navigating Cultural Competence in grades K-5 and 6-12” 

 Why Are All the Black Kids Sitting Together in the Cafeteria?  Designed as a book club experience, this topic 
presentation creates a forum for understanding adolescent racial identity development, a new way of thinking about 
old problems, and new strategies for facilitating productive dialogue about racial issues.  This session is designed to 
help staff and administrators move beyond fear, beyond anger, beyond denial to a new understanding of what racism 
is, how it impacts all of us, and ultimately what we can do about it.  The basis for engaging in the conversation about 
racial identity development is from the perspective of the book’s author, psychologist, Beverly Daniel Tatum, Ph.D. 

 Rethinking Our Classrooms…Teaching for Equity and Justice  Another topic of the book club experience 
providing sessions that explore hands-on ways to promote values of community, justice, and equality while building 
students’ academic skills and offering a collection of “from-the-classroom” articles of race, ethnicity, class and 
language.  As a publication from Rethinking Schools online, an urban education resource, staff and administrators can 
institutionalize diversity within their schools over time. 

Deliverable Unit of Cost  Cost 
Training Implementation planning 

meeting with requesting school 
administrator and staff 

$85/hr x .15 hours per school $127.50/Course or Presentation 

Training Series implementation 
Seminar/Symposium  

Workshops 

$110/hr – full day (8 hrs) 
 

$110/hr – half day (4 hrs) 

$880/ Course or presentation 
 

$440/Course or presentation 
Brown Bag Guided Reading Round Table 

Discussions 
$110/hr – (1 to 3 hrs per activity) 

 
$110 - $330/Course or presentation 

Book Club Dialogue 
 

Book Purchases (4) 

$110/hr – (2 hrs each session) 
 

$80 per staff 

$220/Course or presentation 
 

$80 per course/presentation 
Computer-based/on line $75/hr – (1 hr sessions $75/Course or presentation 

Training Evaluation Administration 
Data Gathering & compilation 

Data Analysis 
Documentation and reporting 

$55/hr – (30 hrs per school) $1650 

Administrative Start up and support, 
supplies, travel, printing copying 

$600 per school up to 20 staff - 
$50 per each additional staff 

$600 base 
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Critical Measures, LLC 

David Hunt, dbhunt@criticalmeasures.net, (612) 746-1375 
 

Workshops/Trainings 

 Diversity and Inclusion in the Milwaukee Public Schools:  This course is foundational for the rest of our 
work on diversity and cultural competence.  Participants will learn about three demographic megatrends that are 
fundamentally reshaping the United States and the state of Wisconsin and their implications for the Milwaukee 
Public Schools.  Participants will examine what implications these changing demographic trends hold for K012 
public schools and create their own business, education and legal “cases” for diversity and inclusion in the public 
schools.  They will come to understand more about what they know about diversity (personal experiences), don’t 
know (experiences of diverse others), they know (assumptions about people who are different from themselves), 
know but don’t know they know (cultural values and norms), and don’t know that they don’t know (unconscious 
biases).  Finally, participants will discuss what respectful behavior looks and feels like from a behavioral 
perspective.  We make it a point to distinguish between behaviors and beliefs.  While public school employees are 
entitled to their own beliefs on diversity-related topics, their behavior is appropriately circumscribed by school 
district policies.   

 Cultural Competence in K-12 Public Schools – Understanding Cultural Differences:  Cultural 
competence can be seen as consisting of eliminating racial and ethnic disparities in educational achievement, 
cross-cultural value differences between immigrant families and Western teachers and educators, and providing 
language access to Limited English Proficient students and their families.  Participants will play a card game called 
BARNGA – a cross-cultural simulation.  BARNGA teaches the important lesson that different cultures play the 
game of life by different rules and offers a perfect transition to learning about 10 core cross-cultural differences 
that can positively or negatively impact the educational encounter between teachers and students/parents.  
Participants will learn what skills they will need to work more effectively across cultures.  The course closes by 
giving participants some experience with one particular skill – managing cross cultural conflict.   

 Managing Inter-Racial and Cross-Cultural Conflict Using the Intercultural Conflict Style Inventory.  
The Intercultural Conflict Style Inventory (ICS) is an assessment tool for identifying fundamental approaches for 
resolving conflict across racial and ethnic group differences.  The ICS has been internationally-normed so that it 
does not contain the Western bias in favor of directness but rather successfully captures information about both 
direct and indirect conflict styles.  In this interactive workshop, participants will take the ICS, identify their own, 
culturally-influenced conflict style, compare their ICS style to those of their colleagues and understand how their 
conflict style compared to those of other cultures around the world.  From there, we will discuss how intercultural 
conflict styles impact student-teacher, teacher-parent, and teacher-teacher relationships in the K-12 public 
schools and how interpretation of these conflict style differences may impact academic achievement and 
employment evaluations.  Practical strategies will be offered on how to bridge the behavioral gaps that frequently 
divide us in these areas. 

 Addressing Student Discipline Issues Through an Understanding of Intercultural Conflict Styles.  
This course will examine the contributions of interracial differences in communication and conflict style norms to 
disparities in student discipline rates.  Participants will take the Intercultural Conflict Style Assessment Inventory, 
identify their own culturally-determined conflict style and compare that style with three other racially and 
ethnically linked conflict styles.  Participants will learn tips and strategies for navigating these conflict style 
differences more effectively and learn more adaptive ways to address inappropriate student behavior.   

 The New Science of Bias and Its Implications for Narrowing Racial and Ethnic Disparities in K-12 
Student Achievement.  This course will trace the new science of bias and its roots in human biology, sociology, 
and psychology.  Participants will become acquainted with the results of new, social science research that 
demonstrate how pervasive unconscious or implicit biases are and the many ways that they may affect K-12 
public schools.  Participants will also learn about new techniques for measuring implicit bias.   

 From Microinequities to Microaffirmations – Improving Communications with Racially, Culturally 
and Linguistically Diverse Students and Their Families.  This course will assist participants in 
understanding how microinequities can impair student, teacher and staff effectiveness and provide practical 
strategies to help schools and school districts replace microinequities with microaffirmations.   

 Courageous Conversations About Race and Racism in K-12 Public Schools.  This course maintains that 
we will never get “beyond” race or racism until we can adequately define what these concepts mean and 
understand how racism operates.  While many people believe that they know what racism is, few can define it 
successfully.  This course will examine the social construction of race – incorporating new research from 
anthropology, biology, genetics, and sociology.  It will examine the phenomenon of racial identity development 
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and how it differs in communities of color and white communities.  This course is designed to provide participants 
with the tools to have productive, respectful, courageous conversations on race that can help our public schools 
make progress on this difficult and multifaceted issue.   

 Managing a Diverse Workforce:  This course will discuss the connection between diversity and recruitment, 
hiring and retention, productivity, communication and teamwork and meeting the academic needs of diverse 
students and communities.  The course will provide an overview of the advantages and disadvantages of a 
diverse workforce and what new skills principals and administrators will need to manage a diverse workforce.  
These new diversity skills include:  managing one’s own biases, building trust with diverse employees and 
communities, diversity=related team-building, cross-cultural communication and managing interracial and cross-
cultural conflict.   

 Managing a Culturally Diverse Workforce.  This course will introduce managers to five critical cultural 
differences that can negatively impact employee productivity, engagement and retention.  As participants come 
to understand these cultural differences, they will also learn how the role and expectations of managers and 
employees differ across cultures.  Using highly illustrative, workforce-based case studies, we will teach 
participants how to spot key symptoms of cross-cultural issues and resolve them effectively.  

 
Deliverable Unit of Cost  Cost 

Diversity and Inclusion in the 
Milwaukee Public Schools 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day 
presentation* 

Cross-Cultural Competence in K-
12 Public Schools – 

Understanding Cultural 
Differences 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day presentation 
plus cost of administering the 

Intercultural Conflict Style Assessment 
Inventory at $15/learner.* 

 
Managing Inter-racial and Cross-

Cultural Conflict Using the 
Intercultural Conflict Style 

Inventory 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day presentation 
plus cost of administering the 

Intercultural Conflict Style Assessment 
Inventory at $15/learner.* 

Addressing Student Discipline 
Issues Through an Understanding 

of Intercultural Conflict Styles 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day presentation 
plus cost of administering the 

Intercultural Conflict Style Assessment 
Inventory at $15/learner.* 

 
The New Science of Bias and Its 

Implications for Narrowing Racial 
and Ethnic Disparities in K-12 

Student Achievement 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day 
presentation* 

From Microinequities to 
Micoraffirmations – Improving 
Communications with Racially, 

Culturally and Linguistically 
Diverse Students and Their 

Families 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day 
presentation* 

Courageous Conversations About 
Race and Racism in K-12 Public 

Schools 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day 
presentation* 

Managing a Diverse Workforce Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day 
presentation* 

Managing a Culturally Diverse 
Workforce 

Two-person, inter-racial training team 
including David Hunt and Jerry 

Benston = $3,000/half-day 

$3,000/course or half-day 
presentation* 

 
* Note:  All expenses (airfare, hotel, meals, and transportation) for consultant David Hunt are the sole 
financial responsibility of the client.  We estimate these costs as $500 per training program. 
 

mckinnsw
Typewritten Text
3



 
 

Great Lakes Training & Consulting 
Gregory Patterson, greg@greatlakespctraining.com 414-763-1195  

 
Workshops/Trainings 

 Diversity Training: what if the problem is your personality?  When faced with problems in the classroom, 
the easiest solution is to look at those around you and decide that “they” are not saying and doing the “right” 
things.  But what if it is not them?  What if the problem is you? Topics include: the components of personality; 
your TYPE and how you communicate; who you have a hard time talking with, and why; how this impacts your 
views of race, gender, and poverty; solutions and ways to utilize your personality to get more out of your 
students. 

 Communicating with Culture:  Helping teachers and administrators learn to communicate better with students 
and parents to enhance the learning environment.  Help everyone understand key phrases and subtle comments 
that can sabotage an environment.  Topics include: Hypersensitivity to certain key words; “keeping it real;” the 
“parent voice” and the impact on communication; the race and parent voice. 

 Education and Diversity:  the facts about education and the role that race, gender, and poverty play in the 
performance of your classroom are well know.  Sometimes we don’t realize it can happen in our classroom too.  
This class gives teachers the chance to look at their classroom from a different perspective and ask the question, 
what is going on here?  Topics:  options for problems; positive learning and key practices; the signs of “ISMs” in 
your class; the power of great communication; discussion in open dialogue how race, gender, and poverty look in 
the classroom; keys to success and how you can turn it around. 

 Diversity Training Beyond Race, Gender, and Money?  Sometimes we think of diversity in limited terms.  
We have discussed it so long; we may have forgotten the many facets of diversity that impact our lives.  This lack 
of attention to diversity can allow it to sneak up on us.  We sometimes don’t understand why we are having 
problems in the classroom.  It seems we are doing all things the way we have always done them.  Examining this 
concept can be a key to new ideas and understanding.  Topics include:  awareness of the differences that are all 
around us; what makes diversity so challenging; the dimensions of diversity; diversity—it’s not just for business 
anymore; voyage of self discovery. 

 How do I develop Cultural Proficiency?  Cultural proficiency is an approach that helps organizations to 
respond in healthy ways to diversity.  Culturally proficient policies and practices enable organizations to become 
inclusive in the way clients, employees, and the communities are served.  The Cultural Proficiency training will 
address issues of justice, inclusion, and diversity in our work.  Topics include cultural competence; practices of 
culturally proficient leaders; tools of cultural proficiency; interaction with authors of the Cultural Proficiency 
books; community building with other business and education professionals. 

 
Deliverable Unit of Cost Cost 

How Do I Develop Cultural 
Proficiency? 

½ Day $1200/course or presentation 

Diversity Training Beyond Race, 
Gender and Money? 

½ Day $1200/course or presentation 

Education and Diversity ½ Day $1200/course or presentation 

Communicating with Culture ½ Day $1200/course or presentation 

Diversity Training, What if the 
Problem is You? 

½ Day $1200/course or presentation 
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Imani Enterprises 
Chike Akua, akua@bellsouth.net, (440) 309-6664 

 
 
 

Workshops/Trainings 

 Using Culture & Diversity to Close the Achievement Gap:  This course empowers teachers with hands-on 
practical strategies for reaching today’s youth.  Teachers will learn how to use culture as a bridge rather than a 
barrier to excellence and achievement.  Diversity does not mean deficiency, but it can be used to increase 
proficiency.  Learning objectives include: 

o Teachers will be equipped and empowered to teach students of diverse cultures and socioeconomic 
backgrounds to increase student achievement 

o Teachers will be equipped and empowered to employ culturally relevant teaching methods regardless of 
subject or grade level 

o Teachers will be equipped and empowered to with practical strategies and engaging activities that are 
immediately applicable to the students they teach. 

 
 
 

Deliverable Unit of Cost  Cost 
Using Culture and Diversity to 

Close the Achievement Gap 
$24,500  

(seven presentations) 
*$3500 

per presentation 
 
* The cost per presentation is an all-inclusive fee.  This covers airfare, transportation. Lodging, meals, and training 
materials in addition to the honorarium for the training itself. 
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Johnson Associates, LLC 
Florence L. Johnson, PhD, FLOJO2580@aol.com, (414) 355-2580 

 
Workshops/Trainings 

 Individual Attitudes and Interpersonal Relations:  Would you like to know how to communicate with 
students and parents in a way that builds trust and cooperation?  What role do our attitudes, values and feelings 
about ourselves play in interactions with others?  This workshop will help teachers and staff develop expert skills 
in interpersonal relationships as they work with diverse students, parents, and colleagues. 

 Improving Teaching and Learning.  Are teachers continually being asked to raise students’ academic 
performance and bridge the achievement gap between minority and white students?  Would you like to know 
more about factors affecting the achievement gap?  This training experience provides opportunities for teachers 
and other staff to explore these issues and process positive alternatives.  This course is divided into seven 
presentation modules of interactive content that may be presented together in a sequence or as single stand-
alone sessions.  The focus will be on: 

o Tackling the Achievement Gap 
o Pedagogy of Poverty 
o Culturally Relevant Teaching 
o Expectations 

 What are Parents of Color Saying?  How to Build Bridges Between Teachers and Parents:  Do you 
struggle with what to do and say to build a coalition between you and your students’ parents?  This workshop will 
provide teachers insights into effective communication and other strategies for collaborating with their parents.  
Teachers will understand the impact of their perceptions, attitudes and what parents say about their role.  How 
does parent involvement translate into student achievement? 

 Understanding Race Relations and its Impact on Achievement:  Are teachers and staff fully aware of the 
impact of race in student achievement?  As teachers, understanding and sensitivity to students; and parents’ 
racial heritage is uppermost on our minds.  Teachers want to be caring and embracing of everyone in their care.  
This course will explore race as a socially constructed term.  It will also address the academic and social needs of 
African American, Hispanic, Native American children, and teach positive concepts change. 

 Working Effectively with Culturally and Linguistically Diverse Classrooms:  This course will help 
teachers understand the importance of embracing the language differences of students and their parents.  
Understand the importance of language in building confidence. 

 
 

Deliverable Unit of Cost Cost 
Individual Attitudes and Interpersonal 

Relations 
Presentation $5600/Course or Presentation  $2550 

Improving Teaching and Learning Presentation $5600/Course or Presentation  $2550 
Linguistic Diversity in Multicultural 

Classrooms 
Presentation $5600/Course or Presentation  $2550 

Teaming with Diverse Parents/Families to 
Help Raise Student Achievement 

Presentation $5600/Course or Presentation  $2550 

Understanding Race Relations and its 
Impact on Achievement 

Presentation $5600/Course or Presentation  $2550 
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S & J Consulting, LLC 
Santo Canfora, scarfora@sbcglobal.net, (608) 756-1815 

 
Workshops/Trainings 

 Exploring Intolerance:  Combating Discrimination in Schools:  This workshop introduces participants to 
elements of diversity.  This multicultural interactive workshop explores intolerance toward race, ethnicity, gender, 
disabilities, sexual orientation, etc. and offers tools to help combat prejudice and discrimination in the 
classroom/school.  Learning objectives include: 

o Relate your personal history to your perceptions of others. 
o Be familiar with tools to combat discrimination in the classroom. 
o Learn proactive ways to develop relationships with students of all backgrounds. 
o Participants will be introduced to the concept of “white privilege.” 

 Creating a Culturally Responsive School Climate:  Each staff member and student views the world through 
the lens of their personal history.  Given this wide range of life experiences, a cohesive school climate depends on 
self-knowledge and cultural sensitivity to others.  Through problem solving, group discussion and video, 
participants will learn how people from different backgrounds can build trust, avoid (sometimes hidden) 
stereotyping, and become allies for diversity.  School scenarios/issues will also be addressed.  Learning objectives 
include: 

o Be culturally sensitive and knowledgeable of different cultures. 
o Learn how to build trust, avoid stereotyping, and become allies for diversity. 
o To learn about and explore “white privilege.” 

 Our Changing Demographic:  Empowering You:  This workshop is designed to renew and refresh educators.  
It gives you an opportunity to face current realities and to embrace the changing demographics of your students 
and society.  This workshop helps educators look at where you’ve been, where you are, and where you hope to 
go.  Activities will include trust exercises, career mapping, and more.  Learning objectives include: 

o To be familiar with our changing demographics and how they impact our communities, schools, and 
student populations. 

o To analyze your educational goals and objectives and evaluate how they align with the changing 
demographics of your community and school. 

 Diversity/Respectful Communication:  This workshop delves into the many facets of diversity and offers 
opportunities to learn and practice techniques for “speaking up” in the midst of inappropriate comments.  Small 
and large group discussions, video, and role playing encourage active involvement.  Learning objectives include: 

o To look at the many facets of diversity in your school. 
o To understand how our bias can impact our perception of students and staff. 
o To learn proactive and effective ways to intervene when inappropriate comments are made.  

 
Deliverable Unit of Cost  Cost* 

Exploring Intolerance:  
Combating Discrimination in 

Schools 

½ day training up to four hrs 
full day training up to six hrs. 

$1500 per training up to four hrs 
$1950 per training up to six hrs. 

Creating a Culturally Responsive 
School Climate 

½ day training up to four hrs 
full day training up to six hrs. 

$1500 per training up to four hrs 
$1950 per training up to six hrs. 

Our Changing Demographics 

Empowering You 

½ day training up to four hrs 
full day training up to six hrs. 

$1500 per training up to four hrs 
$1950 per training up to six hrs. 

Diversity/Respectful 

Communication 

½ day training up to four hrs 
full day training up to six hrs. 

$1500 per training up to four hrs 
$1950 per training up to six hrs. 

 
*NOTE:  Cost does not include:  Mileage (federal rate), lodging (as needed), materials (vendor will provide master 
copies to be duplicated for the trainings and other programs), and other supplies (a basic supply list will be provided for 
the trainings as contracted). 
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Urban Strategies LLC, dba/ Sector Management Consulting Group 
Jim Milner, jmilner@urbanstrategies.biz, 414-221-9500 

 
Workshops/Trainings 

 
 Diversity, Cultural Competency and Using Emotional Intelligence:  The goal of this course is to assist the 

participant in evaluating and improving effectiveness in leadership that supports diversity and fosters cultural 
competency.  The course is administered to a group of up to fifteen Diversity Advisors who self-select to become part 
of a peer learning and (internal and external) communication group.  Natural opinion leaders within the organization, 
who have significant influence in many dense social and professional networks, are encouraged to become Diversity 
Advisors.  The Diversity Advisor process involves a one-year guided experience for workplace-based teams. 

 Managing Diversity by Strengths:  MDBS helps companies increase productivity, improve customer satisfaction 
and employee morale through an improved understanding of how to work more effectively together.  MDBS skills 
enhance team-building throughout a racially or culturally siloed organization by establishing positive working 
relationships based on communication style, their temperament (as opposed to personality), which may have a basis 
in class, language, ethnicity, or race.  MDBS focuses on each person’s underlying temperament, which is the 
foundation upon which the personality is built.  The course is best taught to classes of up to fifteen participants.  Prior 
to the course, each participant will be provided with a survey that will be used to develop an individualized Profile 
Report that will be returned to participants at the group training workshop.  In an eight ’hour workshop, the facilitator 
will explain the various profiles and guide a series of exercises that help participants gain a clear understanding of 
their own strengths, learn to identify and focus on the differing styles of co-workers, students and parents, and 
practice using this knowledge to improve professional and personal relationships.   

 The Business of Diversity:  This course theorizes and offers practical understanding that in a local marketplace an 
institution should and can both employ a diverse workforce and break down cultural and ethnic silos within it.  The 
benefit of employing such strategies of diversity will improve employee satisfaction, productivity and retention.  In the 
context of education, lack of diversity at any level has implications for students, teachers, and the institution itself, all 
of which have economic consequences.  In addition, participants will become familiar with the five elements that 
contribute to an institution’s ability to become more culturally competent.  Further, they will assess how these 
elements are manifested in every level of the service delivery system.   

 
Deliverable Unit of Cost  Cost 

Course one – Diversity, Cultural 
Competency and Using Emotional 

Intelligence 

Course consisting of 8 ½ day sessions; 
limit 15 participants 

$11,200/Course or presentation 

Course two – Managing Diversity 
by Strength (MDBS) 

Course consisting of 1 full-day session; 
limit 15 participants 

$3,500/Course or presentation 

Course three – The Business of 

Diversity 

Course consisting of 2 ½ day sessions; 

limit 15 participants 

$3,000/Course or presentation 
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YWCA of Greater Milwaukee 
Paula H. Penebaker, Paula.penebaker@ywcamilw.org, 414-267-3205 

  
Workshops/Trainings 

 
 The Social Construction of Race:  The program will focus on teaching how race has been socially constructed, 

building terminology on race as well as exploring how race can be analyzed within the classroom.  Goals and 
Learning Objectives: 

o Learn and discuss the biological versus social construction of race. 
o Create a common understanding of terminology related to race and racism (prejudice, stereotype, 

discrimination, racism, racial justice, racial equity, etc.) 
o Discuss individual experiences of race in relationship to education (classroom incidents, classroom 

practices, curriculum preparation and implementation, interactions with parents, etc.) 
 Historical Understanding of the Roots of Racism:  This program introduces US History with an emphasis on 

how race was defined over the centuries through treaties and acts which bring us to our present understanding 
of race in Milwaukee. 

o Review of US History from the mid 1700’s through early 1900’s through a lens of race 
o Understand implications of US treaties/acts in relationship to race 
o Analyze Milwaukee census data and Public Policy Forum Study on Race Relations (2006) as they relate to 

race issues currently 
 Understanding White & Whiteness:  This program takes the social construction of race as it relates to whites 

and whiteness.  This historical foundation leads to a deeper awareness and understanding of whiteness in 
relationship to curriculum, texts, classroom expectations and outcomes. 

o Explore historical foundation of the meaning of white, whiteness, white privilege 
o Begin understanding the construct of whiteness as it relates to white privilege 
o Determine implications of white perspectives as they relate to MPS curriculum, classroom practices, 

expectations and outcomes 
 Institutional Racism – Disparities & Implications:  This program analyzes racism through the perspective 

of housing as a means of reviewing disparate outcomes for education.  Using PBS materials, this program shows 
how historical practices have embedded racism into segregated housing and the impact that has had on 
education. 

o Overview institutional racism using housing practices 
o Review the racialized nature of laws, courts, and customs resulting in disparate outcomes 
o Discuss housing segregation and the implications and impact on education and educators 

 
Deliverable Unit of Cost Cost 

Social Construction of Race 
 
 
 
 

Cost includes curriculum development, 
materials and course delivery for one 

instructor 

$500 per 4 hour Course or $1000 per 
8 hour Course 

 

Historical Understanding of the 
Roots of Racism 

Cost includes curriculum development, 
materials and course delivery for one 

instructor 

$500 per 4 hour Course or $1000 per 
8 hour Course 

Understanding White & 

Whiteness 

Cost includes curriculum development, 
materials and course delivery for one 

instructor 

$500 per 4 hour Course or $1000 per 
8 hour Course 

Institutional Racism:  Disparities 

& Outcomes 

Cost includes curriculum development, 
materials and course delivery for one 

instructor 

$500 per 4 hour Course or $1000 per 
8 hour Course 
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